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Learner Name: __________________________________________    

Date Started: ___________________________________________ 

Date Completed: _________________________________________ 

Successful Completion:  Yes        No    

 

Task Description:  The learner will read survey results and 
recommendations from a survey of construction tradeswomen, and answer 

questions. 

 
Main Competency/Task Group/Level Indicator:  

● Find and Use Information/Read continuous text/A1.2 
 
 
Materials Required: 

● Pen/pencil and paper and/or digital device 

  

Goal Path: Employment Apprenticeship 

Secondary School Post Secondary Independence 
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Learner Information 

Fewer women than men are represented in construction trades. 

Understanding women’s experiences and recommendations is an important 

strategy for improving recruitment and retention of women working in this 

sector. 

Read “Advancing Recruitment and Retention of Women in the Building 

Trades: Results from the 2025 Ontario Building and Construction 

Tradeswomen (OBCT) Survey”. 
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Advancing Recruitment and Retention of Women in the Building 

Trades: Results from the 2025 Ontario Building and Construction 

Tradeswomen (OBCT) Survey 

 

The construction industry is a key driver of job creation, infrastructure 

development and economic growth in Ontario. There is a significant need to 

expand and diversify the sector’s workforce over the long term as 

anticipated growth combined with increased retirements creates a projected 

need to recruit 154,100 workers in the province over the next decade. 

Recruitment and retention of women will be critical during this period, as 

women currently make up only 5% of the construction sector in Ontario (a 

total of 22,570 in 2024), according to BuildForce Canada. There are many 

hurdles for women and other underrepresented groups to working and 

succeeding in the construction sector which must be addressed. 

The Ontario Building and Construction Tradeswomen (OBCT) led the 2025 

Recruitment and Retention Research Initiative to explore how to better 

support women to enter and stay in the construction trades.  
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Recommendations and Next Steps 

Overall, women highlight that there are good opportunities in the trades and 

many express a strong commitment to staying in the trades for years to 

come. However, there are key challenges that need to be addressed to make 

the trades a more welcoming place for women to enter and stay, as well as 

to succeed and thrive in their careers. 

When women are supported with programs and supports tailored to their 

needs, they are in a better position to succeed, thrive and advance their 

careers in the skilled trades. Creating equitable workplaces for women 

creates safer, stronger workplaces for all. 

The ongoing challenges that women encounter in skilled trades necessitate 

coordinated solutions and strong leadership. To achieve progress and create 

lasting change, broad coalitions involving employers, labor unions, 

government, and skilled tradespeople are essential. As key drivers of 

recruitment, training, and hiring, building trades unions are essential to 

workforce growth — and OBCT is uniquely positioned to bring these efforts 

together for greater impact. 

The following 16 recommendations outline actions that can be undertaken by 

key partners to support recruitment and retention of tradeswomen in 

Ontario. 
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Work Sheet 

Task 1:  What percentage of tradeswomen entered construction 

trades as a second career?  

Answer:   

 

______________________________________________________ 

Task 2:  What percentage of tradeswomen who experienced 

harassment were not satisfied with how it was handled? 

Answer:   

 

______________________________________________________ 

Task 3:  List three structural barriers tradeswomen identified as 

needing to be addressed. 

Answer:   

 

 

 

______________________________________________________ 

Task 4: Which focus area includes the recommendation to improve 

reporting pathways for harassment and discrimination? 

Answer:   

 

 

 

______________________________________________________ 
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Task 5: List the recommendations that prioritize leadership 

development. 

Answer:  

______________________________________________________ 
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